LITTLEHAMPTON CRICKET CLUB

CONSTITUTION AND RULES
TITLE

1. The Club shall be called the Littlehampton Cricket Club.

2. The Club colours shall be black, white and blue.

3. The Club Headquarters shall be at The Sportsfield, St. Flora’s Road, Littlehampton.

OBJECT

4. The objects of the Club shall be: -

a. To organise games of cricket and ancillary activities for its Members;

b. To stimulate and foster interest in cricket; and

c. To ensure all Members, playing and non-playing, conform to the Laws of the Game and Codes of Conduct.

TRUST
5. The Cricket Club, as Freeholder of all that piece of land, comprising 4.272 hectares, situate in the Parish of Littlehampton in Sussex, having a frontage to St. Flora’s Road and Berry Lane and known as The Sportsfield, shall appoint Trustees to hold Title to this land on behalf of the Cricket Club.

6. The Trustees shall hold the land upon Trust for the Members of the Littlehampton Cricket Club in accordance with the terms of the Trust Deed and the Constitution and Rules of the Club.

7. A General Meeting of the Club shall fill any vacancy of the Trustees.

MANAGEMENT COMMITTEE
8. The Club shall nominate representatives to serve on the Littlehampton Sportsfield Management Committee. 

MEMBERSHIP
9. Membership of the Club shall be open to all irrespective of age, gender, disability, race, ethnic origin, creed, colour, social status, and sexual orientation and be separated into four categories: -




Senior Playing;




Junior Playing;




Non-Playing and Social – Senior and Junior; and




Vice-Presidents.


Immediate playing Membership may be authorised by a Captain.   All Members shall, on payment of their annual subscription or donation, be entitled to participate in Club activities and enjoy the rights, privileges and liabilities of Membership except as may be otherwise stated in the Constitution and Rules.   Parents or guardians of junior members will automatically become non-voting members of the Club.

10. Recommendations for Life Membership of the Club, as recognition for long and/or valuable service, may be submitted by the General Committee for the approval of the Annual General Meeting.

11. All disciplinary matters shall be dealt with by appointees of the General Committee who shall have the power to warn against future conduct, suspend or terminate the Membership of any Member who: -

a. Is guilty of conduct which, in the opinion of the appointees of the Committee, renders him unfit for Membership; or

b. Wilfully infringes or disregards any Rule of the Club.


Such a Member whose Membership is to be suspended or terminated shall be furnished by the  General Committee, with a statement in writing, of the charges made against him and shall be afforded an opportunity of answering them either orally or in writing.   If, within twenty-one days, no explanation is given or, if in the opinion of the Committee the explanation is unsatisfactory, the Committee may expel the Member, whereupon the Member shall immediately be notified in writing of such decision. The member will have the right of appeal to the General Committee, whose decision is binding.  Subscriptions shall not be refunded. All documentation in relation to these matters will be held by the Secretary for a period of 3 years.  Any person so expelled may be allowed to resume Membership at the discretion of the General Committee. 

12. The rights, privileges and liabilities of each Member shall be personal to him and shall not in any circumstances be transferable or transmissible.   A Member shall comply with the Constitution and Rules of the Club and shall not act in any way detrimental or prejudicial to the interests of the Club or its Members.

13. Players, officials, members, supporters and employees must adhere to the Club Code of Conduct which prohibits racially abusive comments and actions against fellow players, officials, members, supporters and employees.   Failure to comply with this instruction will result in disciplinary action being taken against the offender(s) as specified in the Constitution and Rules of the Club.

SUBSCRIPTIONS
14. The determination of subscriptions shall be a matter for the General Committee and shall be printed on the fixture card.   The subscription for non-playing Members shall be 50% of the appropriate Membership subscription.

15. Any annual subscription not paid by the 31st May and any match subscriptions not paid within twenty-one days of being incurred, will preclude that Member from all privileges of the Club.

16. Any new Member accepted after the commencement of the season shall pay his subscription within twenty-eight days of his acceptance.

17. The subscription year shall commence on the 1st April and terminate on the 31st March.

18. Match subscriptions are due on the day that they are incurred.

19. A Member will not be entitled to propose or second a motion or to vote at any Meeting if he is in arrears of any subscription.

20. Members in arrears of any subscription shall not participate in either matches or practice until such arrears are paid.

21. The travelling expenses shall be determined by the Annual General Meeting or a Special General Meeting and shall be printed on the fixture card.

22. Any Member authorised to collect monies for an on behalf of the Club shall pay such monies to the Treasurer within seven days of such collection or within seven days following a specific event.

ADMINISTRATIVE AND FINANCIAL YEAR
23. The administrative and financial year of the Club shall be the period commencing on the first day of October and ending on the last day of September.

OFFICERS
24. The Officers of the Club shall be Patron, President, Vice-Presidents, Chairman, Vice-Chairman, Captains, Vice-Captains, Honorary Secretary, Honorary Treasurer, Club Development Officer, Honorary Fixture Secretary, Youth Development Officer, Club Welfare Officer, Volunteer Co-ordinator, Accountant(s), Collector and a Committee of five other Members one of whom shall be a non-playing Member.   
25. All Officers are to be elected annually at the Annual General Meeting of the Club.   The General Committee shall consider nominations for Vice-Presidents and the list of Vice-Presidents shall be reviewed annually.

26. Vice-Captains shall be appointed by their respective Captains in accordance with Rule 29.
27. The General Committee who shall also have power to co-opt may fill all vacancies of Officers, with the exception of Vice-Presidents.

28. The General Committee may appoint a Cricket Manager/Coach and a Volunteer Co-ordinator who shall remain in office at the discretion of the General Committee.

29. For the election of Officers, with the exception of Vice-Presidents, written nominations duly proposed and seconded, shall be passed to the Honorary Secretary prior to the Annual General Meeting.   The proposer and seconder must have been a Member of the Club during either or both of the two previous years and, insofar as the elections of Captains are concerned, the proposer and seconder must have played for the Club during either or both of the two previous seasons.   The proposer should ensure beforehand that the candidate is willing to take Office.   In the event of more than one candidate for any Office, a ballot shall be taken at the Annual General Meeting and each Member of the Club present with the right to vote shall be entitled to one vote in respect of each Office to be filled.

30. The General Committee may make nominations for any post.   Such nominations shall be deemed as having been properly proposed and seconded in accordance with Rule 28.

31. The Officers, including the Club Captain, set out in Rule 24, with the exception of the Patron, Vice-Presidents, Accountant(s), Collector, and the remaining Captains and Vice-Captains, shall form the General Committee to manage the affairs of the Club.

32. If any of the five additional Members of the Committee is absent from three consecutive Committee Meetings, he shall cease to remain a Member of that Committee unless a satisfactory reason, in writing, be given to he Honorary Secretary and be approved by the Committee.

33. In the event that any Member is appointed to two posts in the Club, the Annual General Meeting may elect additional Members to the General Committee accordingly.

34. The President shall have precedence at all Meetings and, when present, may assume the Chair at any Meeting.

ANNUAL GENERAL MEETINGS
35. The Annual General Meeting, of which the Honorary Secretary shall give fourteen clear days’ notice to all current Members of the Club, shall be held before the 31st December in each year.

36. The General Committee shall decide upon the date, time and venue of the Annual General Meeting.

37. The Annual General Meeting Shall: -

a. Confirm the Minutes of the previous Annual General or Special General Meeting;

b. Receive a statement of accounts for the year;

c. Receive the report of the General Committee for the year;

d. Elect Officers and Committee for the ensuing year;

e. Consider alterations, additions and deletions to the Constitution and Rules;

f. Decide the subscriptions and travelling expenses;

g. Be informed of the award of trophies;

h. Consider recommendations for Life Membership; and

i. Deal with any other relevant business as accepted by the Chairman.

38. The statement of accounts and any proposals for alterations, recissions or additions to the Constitution and Rules of the Club shall be circulated to Members, for prior consideration, before the commencement of the Annual General Meeting.

39. Ten paid-up Members to form a quorum at the Annual General Meeting.

40. Only Officers and Senior paid-up Members of the Club may vote or make or second a proposition at an Annual General Meeting.

41. The Chairman may have a second or casting vote.

EXTRAORDINARY OR SPECIAL GENERAL MEETINGS
42. An Extraordinary or Special General Meeting may be called for any specific reason: -

a. In pursuance of a resolution of the General Committee; or

b. By a requisition, in writing, to the Honorary Secretary, signed by at least fifteen paid-up Members of the Club, stating fully the reasons for such a Meeting, together with a deposit of £25.00 which shall be returned or forfeited as the Extraordinary or Special General Meeting may determine. 

43. The Honorary Secretary shall give fourteen clear days’ notice, of an Extraordinary or Special General Meeting, to all current Members of the Club and the conduct thereat shall be in accordance with Rules 34, 37, 38, 39 and 40 above.

FUNCTIONS OF THE GENERAL COMMITTEE
44. The transactions of the business of the Club shall be vested in a General Committee whose functions shall be: -

a. To meet not less than six times each year;

b. To have the power of co-option.   Co-opted Members shall not be entitled to vote.

c. To appoint, at the first Meeting of the year, a Cricket Sub Committee, a Youth Development Sub Committee, a Social and Fund Raising Sub Committee and a Finance Sub Committee;
d. To deal with disciplinary matters through appointees and to hear any resultant appeals arising from action taken;

e. To appoint such representatives as it deems necessary;

f. At the first Meeting following the Annual General Meeting to consider nominations for Club Cricket Manager/Coach, and make such appointment;
g. To receive reports from the Honorary Secretary, the Honorary Treasurer, the Youth Development Officer, the Club Development Officer, the Club Welfare Officer, the Volunteer Co-ordinator, the Sub Committees and the Representatives;
h. To review, at each Meeting of the General Committee, progress made on the Development Plan;

i. To maintain the machinery of the Club in effective working order; to consider, control and manage all matters of current administration, including income, expenditure and property; to deal with all questions of emergency; to consider complaints; and to consider correspondence;

j. To adopt a Child Protection Policy and guidelines;

k. To submit a report on its activities to the Annual General Meeting;

l. To deal with any matters not within the scope of these Constitution and Rules;

m. To fill casual vacancies not otherwise provided for by these Constitution and Rules;

n. To consider terminations of Membership;

o. To consider nominations for Vice-Presidents;

p. To decide the date, time and venue of the Annual General Meeting; and

q. To undertake all acts in the furtherance of the aims for which the Club is established and are not hereby expressly directed.

45. Five Members of the General Committee to form a quorum at Committee Meetings.

46. The Chairman may have a second or casting vote.

FUNCTIONS OF SUB COMMITTEES
47. A Cricket Sub Committee, comprising the Captains and the Vice-Captains, shall be established at the first Meeting of the General Committee, in each year.   The Club Captain shall act as the Chairman of the Sub Committee and will report, in writing, on all matters relating to cricket to all Meetings of the General Committee. 

48. A Youth Development Sub Committee, comprising the Youth Development Officer, the Club Welfare Officer and the Colts’ Managers, shall be established at the first Meeting of the General Committee, in each year.   The Youth Development Officer shall act as Chairman of the Sub Committee and will report, in writing, on all matters relating to youth development and colts’ cricket to all Meetings of the General Committee.
49. A Social and Fund Raising Sub Committee shall be established at the first Meeting of the General Committee, in each year.   The Sub Committee will appoint a Chairman and will report, in writing, on all matters relating to socials and fund raising to all Meetings of the General Committee.

50. A Finance Sub Committee, comprising the Honorary Treasurer, the Honorary Secretary and the Vice-Chairman, shall be established at the first Meeting of the General Committee, in each year.   The Vice Chairman shall act as Chairman of the Sub Committee and will report, in writing, on all matters relating to finance to all Meetings of the General Committee.
51. Additional Sub Committees shall be established as deemed appropriate by the General Committee or by a vote at an Annual General or Special General Meeting.

52. The terms of reference of Sub Committees shall be determined by the General Committee and will include the regular reporting, in writing, to the General Committee.

RESPONSIBILITIES OF REPRESENTATIVES

53.
All appointed representatives shall submit written reports to each Meeting of the General Committee on matters relevant to their appointment.
VOTING
54.
Any decision upon matters arising in a Meeting of the General Committee, an Annual General Meeting, shall be decided by a majority vote, except in the following cases: -

a. When the matter under discussion is a proposal for any change of the Constitution and Rules, when a two-thirds majority of those Members present, with a right to vote, is required;

b. When the matter under discussion is a proposal for the dissolution of the Club, when a four-fifths majority of those Members present, with a right to vote, is required;

c. When the matter under discussion by the General Committee is a proposal for the termination of the Membership of a Member, when a two-thirds majority of those Members present, with a right to vote, is required.

55.
Voting at any Meeting of the Club shall be by show of hands unless a secret ballot is agreed by the Meeting, and voting shall be restricted to those Members present with a right to vote.

56.
Each Member present at any Meeting with a right to vote is entitled to one vote only in respect of each matter to be decided.   Voting by proxy is not permitted.

57.
In cases where votes are decided, whether by show of hands or by a secret ballot, the declaration by the Chairman of the result shall be accepted as final, and an entry to that effect in the Minutes of the proceedings of the Club shall be sufficient evidence of the fact; provided that the Chairman may, in his discretion, require that the vote be taken again.

58.
In the event of an equality of votes, either by show of hands or by a secret ballot, the Chairman may exercise his right to a second or casting vote.

59.
No motion to rescind or which would effectively rescind any resolution passed within the preceding six months, and no motion or amendment to the same effect as the one which has been rejected within the preceding six months, shall be proposed unless there has been a significant change in circumstances affecting the original decision.

DUTIES OF THE CHAIRMAN
60.
The Chairman shall: -

a. Ensure that all Meetings of the Club are properly and efficiently conducted;

b. Accept motions and amendments that are properly proposed and seconded;

c. Ensure that motions and amendments are properly put to the Meeting and shall declare the result thereof;

d. Sign the Minutes of previous Meetings as being a true record of the proceedings that took place, when so confirmed by the Meeting, and when so confirmed and signed the Minutes shall be conclusive as to all matters and things therein recorded and purported to have been done or directed to have been done;

e. Be an ex-officio Member of all Sub Committees;
f. Jointly with the Honorary Treasurer or the Honorary Secretary, be authorised to sign cheques;

g. Rule on any question of procedure at a Meeting; such ruling shall be final and binding on the Meeting and shall not be discussed; and

h. Have the right to a second or casting vote in the event of an equality of votes.

DUTIES OF THE HONORARY SECRETARY

61.
The Honorary Secretary shall: -

a. Convene, attend and take the Minutes of the proceedings of all Meetings, with the exception of Meetings of any Sub Committees;

b. Conduct the correspondence of the Club;

c. Receive all applications for Membership;

d. Receive proposals for the alterations to the Constitution and Rules;

e. Submit a report to each Meeting of the General Committee; and

f. Receive complaints for consideration by the General Committee.

62.
The Honorary Secretary shall present the Minutes of Meetings to subsequent Meetings for confirmation and for the signature of the Chairman.

63.
The Honorary Secretary shall be authorised to sign cheques in the absence of the Chairman or the Honorary Treasurer.

64.
On his retirement from Office the Honorary Secretary shall hand over to his successor or to the Chairman of the Club, all books, papers etc., appertaining to his Office.

DUTIES OF THE HONORARY TREASURER

65.
The funds of the Club shall be kept in a Bank or other secure place approved by the Club and no financial liabilities shall be incurred or payments made except under a special or general authorisation of the General Committee.

66.
The Honorary Treasurer shall: -
a. Receive all monies payable to the Club;

b. Pay all liabilities of the Club as directed by the General Committee;

c. Ensure that all income is properly expended to support the activities of the Club;

d. Ensure that an agreed insurance policy is in place;

e. Keep accounts and prepare the annual statement of the accounts of the Club immediately after the last day of September in each year; and

f. Report on the finances of the Club to each Meeting of the General Committee.

67.
All cheques shall be signed by the Honorary Treasurer, and countersigned by the Chairman or the Honorary Secretary or another authorised signatory.
68.
On retiring from Office, he shall hand over to his successor or to the Chairman of the Club all books, after being duly examined, papers and cash belonging to the Club.

DUTIES OF THE ACCOUNTANT(S)

69.
Accountant(s) appointed by the Annual General Meeting shall examine the accounts of the Club annually. 

DUTIES OF YOUTH DEVELOPMENT OFFICER
70.
The Youth Development Officer shall:

a.
Act as Chairman of the Youth Development Sub Committee;
b.
Lead the junior club development work including the coordination of junior club development plans and obtaining and maintaining ClubMark status;
c.
Recruit and manage junior coaches, team managers and other volunteers as necessary;
d.
Ensure that appropriate policies and guidelines are in place for junior members and those people working with juniors;
e.
Maintain and up-to-date Child Protection Policy and Guidelines;

f.
Represent the interests of junior members at General Committee meetings;
g. 
Manage problems and issues arising from the junior section;
h.
Work with other agencies such as local schools, local authority sports development units, Sussex Cricket Board and area cricketing organisations to improve/sustain club membership; and
i.
Review the activities of the junior section through feedback and evaluation on an annual basis.

DUTIES OF THE HONORARY TEAM SECRETARY

71.
The Honorary Team Secretary shall: -

a. Keep a register of the names, addresses and telephone numbers of the playing Members of the Club;

b. Ensure that all players are notified of their selection to play in a match; of the venue; time of commencement; and travelling arrangements;

c. Attend all meetings of the Selection Sub Committee;

d. Notify selected players of the cancellation or postponement of any game; and

e. Post notices of selected teams on the Club notice board in The Sportsman.

DUTIES OF THE HONORARY FIXTURE SECRETARY

72.
The Honorary Fixture Secretary shall: -

a. Arrange the fixtures of all teams;

b. Arrange extra fixtures, as necessary; and

c. Conduct all correspondence in connection with fixtures.

DUTIES OF COLLECTOR

73.
The Collector shall assist the Honorary Treasurer in the collection of monies due to the Club.

SELECTION OF PLAYERS

74.
The Selection Sub Committee shall be responsible for the selection of players for all matches.

75.
The Selection Sub Committee shall consist of all Team Captains with Vice-Captains deputising whenever the Captain is unavailable.   The Club Cricket Manager/Coach and the Vice-Captains may attend the Selection Sub Committee in an advisory capacity.   Selection Sub Committee Meetings will be held weekly, as necessary, and should be chaired by the Club Captain or his Deputy.

76.
Members selected to play in matches are required to immediately notify the Captain or Honorary Team Secretary if they are unable to play.

77.
In the event of inclement weather it is the responsibility of players to contact either their Captain or Honorary Team Secretary to ascertain whether the game is on or not.

COMPLAINTS AND DISCIPLINARY ISSUES
78.
All complaints shall be made in writing to the Honorary Secretary who shall report them to the General Committee or to the Disciplinary Sub Committee as appropriate, whose actions are documented in Rules 11, 12  and 13.

LAWS OF CRICKET AND CONDUCT OF PLAYERS

79.
Members are advised that: -

a. The game of cricket shall be played subject to the Laws of Cricket as published by the M.C.C. from time to time.

b. All team Members shall report to the notified venue not less than 60 minutes before the scheduled time of commencement.

c. All team Members shall be properly attired and shall conduct themselves in a correct manner at all times.

CHILD PROTECTION AND EQUITY
80.
The Club has ensured a duty of care to all members of the Club by adopting and implementing (a) the ECB ‘Safe Hands – Cricket’s Policy for Safeguarding Children’ and any future versions of the Policy; and (b) the ECB Cricket Equity Policy and any future versions of the Policy.   The Club will ensure that all persons involved with junior cricket have been properly vetted and comply with the approved Guidelines.

NETS

81.
Members who have paid their subscriptions for the current season shall have precedence during practice at nets.

82.
Net practice may take place at any time from the 1st May to the 31st August, except on match days and when the Sportsfield is let for fetes, etc.
ALTERATIONS TO CONSTITUTION AND RULES
83.
Any proposed alterations, recissions or additions to the Constitution and Rules of the Club shall be submitted, duly proposed and seconded, in writing, to the Honorary Secretary at least twenty-eight days prior to a General Meeting.

84.
The Honorary Secretary shall circulate all proposals for alterations to the Constitution and Rules, to all Members, for prior consideration before a General Meeting.

85.
A majority of at least two-thirds of the Members present, with the right of voting, is required to confirm any change to the Constitution and Rules of the Club.

INTERPRETATION OF THE CONSTITUTION AND RULES
86.
If there should be any ambiguity or difference of opinion concerning the purport or interpretation of any Rule and to deal with ay matter not provided for in these Constitution and Rules, reference should be made to the Honorary Secretary who shall refer the matter to the General Committee.   The decision of the General Committee shall be final and binding upon all parties.

SUPPLY OF THE CONSTITUTION AND RULES
87.
All Members of the Club shall be entitled to inspect a copy of the Constitution and Rules of the Club, on request.

DISSOLUTION OF THE CLUB

88.
The Club may be dissolved voluntarily by a resolution passed at a General Meeting provided that: -

a. The dissolution is in accordance with the Deed of Trust;

b. At least twenty-eight clear days’ notice, in writing, of the proposal, which must be properly proposed and seconded, is given by the Honorary Secretary to each Member of the Club; and

c. At least four-fifths of the Members present, with the right of voting, vote in favour of the proposal.

d. Where the Club is dissolved, any property or monies remaining after debts and liabilities have been settled, shall be disposed of to the Sussex Cricket Board or to the sport’s governing body for the benefit of local cricket organisations.

NOTE:

Reference in the Constitution and Rules to the masculine gender shall be deemed to include, where appropriate, references to the female gender.

Approved   - 1986
Amended    - 3rd December 2003; 6th December 2006; 5th December 2007; 3rd December 2008; 2nd December 2009
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